


II. As noted in the Promotion Criteria, it is the candidate’s responsibility to endure completeness of 
the Salary Range Adjustment application. Achievement shall be supported by documentation. It 
is the candidate’s responsibility to ensure that written documentation exists for all claims of 
accomplishment. Hearsay and undocumented claims or achievement can not be accepted.  

 
III. Upon receipt of the candidate’s application by the Unit Personnel Committee, the Committee 

shall review the application and after its discussion, determine if additional information not 
already included in the application is needed from the candidate. If such information is needed, 
the candidate shall be notified and given a reasonable opportunity to produce additional 
information in accordance with the Calendar.  

 
IV. The candidate shall not have the right to submit additional information beyond the Unit 

Personnel Committee level of review.  
 
V. 




